Performance Evaluation

(b) (6), (b) (7)(C) | Walmart >,<

Associate Information

Associale Name Slore #

WIN #
Supervisor (b) (6), )(C s, From: ﬁ_@:ﬂm_ L To: 013

Company Beliefs and Values  (Daily application and understanding of Walmart's 3 Basic Beliefs are reflected throughout the evaluation.)
Servant|.zadership, Open Door, Accountability, Open Communications, People Development, Trust, Humility.
Caring, 1eam Work, Empowerment, Confidentiality, Listening, Diversity

Friendly Atmosphere, Pleasant Shopping Experience, EDLP, Aggressive Hospitality, Sundown Rule, Satisfaction
Guaranteed, Sense of Urgency, 10-ft. Rule, Community Minded, Quality Always!

Continuous Improvement, Dissatisfaction with the Status Quo, Results Oriented, Integrity Always!, Compelitive

Strive for Excellence Spirit, Sustainability, Failure Allowance, Risk-Taking Encouraged, Expense Control, Change Agents, Compliance
with Laws

~

i

Respect for the Individual

Service to Our Custormer

Rating Scale F

Role Model - Consistently demonstrates performance that sets the standard of excellence and exceeds the job requirements.

Exceeds Expectations - Demonstrates performance that exceeds some of the requirements of the job, but does not fully meet the standard of
excellence,

Solid Performer - Consistently demonstrates performance that meets the job requirements. ) :

Development Needed - Demonstrates performance that requires improvement or does not fully meet the requirements of the job.

Below Expectations - Demonstrates performance that clearly does not meet the job requirements.

Competencies

Enter "Last Revised" dale
from botiom left of the
Competency Reference
Document.

[tHao0s |

Be sure to access the WIRE for this position's most current Competency Reference Dacument. The below
competency definitions are the "Solid Performer” evaluation standard. The Competency Reference
Document provides additional details on all five performance levels.

l.eads Inventory Operations

Helps Assaciates understand and apply safe and correct ways to handle, move, and display goods, and does the
same in own work. Carries out the inventory process to help improve replenishment and receiving and to reduce
shrinkage. Identifies poor inventory practices and low in-stock levels in assigned area, and reports them with ideas
for corrective action. Demonstrates ar.* helps others with the safe and proper use and maintenance of inventory
fools and equipment. :

FEnhance Experience in the Store

Supports the Store of the Community merchandising concept and suggests merchandise to Management that D) (O D
meets the needs of local Gustomers. Plans for Customer service and sales based on events outside the Store (for
example. weather, gas prices, local events). Stays current on competitors' prices, products, and displays to suggest
to Management ways to improve the Store. Recomimends ways to provide a convenient, safe, and pleasant
shopping experience for Customers. Shows Associates how to address Customer, merchandise, and Store issues.
Leads Merchandising Operations

Proactively identifies Customers who need help and provides accurate information on products and services, ) D) (O o >
Models and helps others with how to identify and meet Customer needs in a timely manner. |dentifies problems with
products, services, and work areas, and takes steps to fix the problem. Helps others with safe and proper use and
maintenance of equipment and supplies, and does the same in own work.

Judgment: Make Informed Choices

Makes timely and effeclive decisions, even when the information is not clear. Identifies and uses policies, D) (O S Vi
procedures, and guides to make the right choices. Uses resources, data, tools, and facts fo set priorities and make
informed decisions. |dentifies what might be a problem and corrects it or clearly describes it to those who can
correct it.

Customer Centered: Satisfy the Customer RATING

Uses information and feedback to determine Associate and Customer expectations. Works with others to exceed
Associate and Customer expectations. Seeks out ways to improve Associate and Customer service. Teaches
others how to find and use resources to respond to Associate and Customer requests.

Planning and Improvement: Plan for and Improve Team Performance

Plans work based on business priorities and explains to others what is needed to get work done. Identifies and
oversees the tasks needed to reach gwals. Looks for and suggests ways to improve performance and results.
Influence and Communicate; Comimunicate and Promote Commitment

Gives the information needed to gain support for ideas or plans. Builds trusting relationships and works with others

lo reach goals. Shares clear priorities and work practices with others. Prepares written work that is accurate and
complete. Communicates in a respectful and professional manner,

Rl
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Talent: Provide Information and Feedback

Guides and teaches Associates on how to perform their work. Assigns tasks to Associates and provides the tools
they need to carry them out. Gives clear, constructive feedback on performance to Associates and leaders.
Recognizes Associates for their positive contributions. Shows concern for Associates and is available to meet with
them. Looks for and follows up on developmental oppartunities.

Adaptability: Adapt to Requirements -

Adapts to changing demands and business needs. Encourages and embraces change, even when others hesitate.
Builds the knowledge and skills to handle challenges and tasks. Sets an example for others when implementing
changes (for example, readily carries out improvement efforts, handles change-related issues). Shows support for,
commitment to, and trust in changes. -

RATING
9
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Comments

Strengths
)

(b) (6). (V) (7]
- understands

ne processes and seasonal expectations.
given information.wtcommunicates needed information to [gi§
training process with new associates in QI area. -
urgency.

uses experience to prioritize tasks -from

supervisor in a timely manner, helps in the
QREI shows pride in [l work and completes tasks with a sense of

Areas of Opportunity

N needs to continue meeting expectations with regards to respect for the individual. SR needs to work with
LR S ipervisors to quickly understand and embrace changes in the work place and the benefits the change can bring.
This includes communicating to QEIR associates the importance of processes and how they affect store goals.

D

(6), (b) (7)(C)

(

Development

Wwill show respect for the individual at all times.

Associate comments

(b) (6), (b) (7)(C)

Check typé of evaluation:

7 90Day ¥ Annual [ Follow Up

Current Pay Ratej14.13 | Increase Amount{0.40
Siynatures

(b) (6), (b) (/)(C

Print Associate Name
(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

Frint Next Level Supervisor Name




(b) (6), (b) (7)(C) ' (b) (6), (b) (7)(C) - |

Store § ] Print Store/Co Manager Name Date
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= (b) (6). (b) (7)(C)m - : YT
Coaching # tatus is Active Modc is View

Win | Ny Middle ] . || — -
Number First Name Name Last Name Userid lCountry Division||Facility

(b) (6). (b) (7)(C)||l®) (6). () (7)C) m:m (b) (6), (b) (7)(C) l us | I " 2605
ﬁype Of Coaching :

The Level, and Reason(s) displayed below were the original Level, and Reason(s) selected for the

coaching
Level Reason(s)
[First Written Respect for the Individual

|Obscrvations of Associate's Behavior and/or Performance :

The observations of) are that jjjijshowed disrespect for a fellow associate on the salefloor and
continued across the salefloor and to the back.

|lmpact of Associate's Behavior :

IThe impact is that this creates low morale and creates a hostile work enviroment and is not a good mileau.

[Bchavior Expected Of Associate :

The behavior expected next time is to show respect to all associates and to not approach or allow someone
approaching with negative comments. To show respect for all associates regardless of differences and to
use an office for open door issues and to keep all conversations confidiential.

F\’ext Level of Action :

|'I'hc next level of"action if behavior continues is: Second Written up to and including Termination

mtion Plan :

|Datc, Time, and Place of Coaching :

Date Given :2013 Time : 09:50 Place : ad office

IExpiration Date :

The expiration date of the coaching may be extended beyond w2014 date, if the Associate spent time
on LOA.

[Acknowledgements

(b) (6). (b) (7XC)

|l)atc Acknowledged :

Associate
Name : Userid :

Manager

X 1) (6), (b) (7)(C) Userid : [SERNRRAR

Witness

N ) (6), (b) (1)(C) Userid - SIS
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WIRE

WIRE My Favorites Key Resources Emali Dimciory Logout Kimberly Johason - kijohns
Launch Home MNews Teamwork Knowledge Center Me@Waimart
Search >

Printer friendly

Attendance/Punctuality Policy - Ohio

Updated: April 29, 2013

Ona of Weimarl's basic beliefs Is sarvica 1o our customers, In order to provide exiraordinary cusiomer servics, we
must have appropriate staffing in all areas st sl times, Tomapunu you 53 a Waimart hourly slore associate
mumwmmuam We understand that you may have to miss work on

lar and JJWEIMNMWHMMENH
nmemmwmmmwmmumw you will ba subject 1o discipiinary
aclion, Up to and including termination.

This policy applies lo all hourly associates who wark for Wal-Mart Stores, Inc,, or one of its subsidiary companies
{Wairmart), in Ohlo, excepl for Logistics. Home Office and Sam's Club associstes

Managers and supervisors should usa the supplemental Attendanca/P! y Manag w Guidalinas - Ohio for
addiional guidance in adminisiaring the policy.

Types of absences

Authorized absences

if you are gbserd or work an wemumumﬂmhnmmmmmmmm
considered parl of your attendance racord and will hot resuft In disciginary action. Authorized absences indude &
variaty of different types. Pleasa raview the types of suthorized abesnces in your facilily.

Bereayement
Pariicipation in legal procsedings
Community

Crime viclim proceedings

Leawve of absence

Voting time

Election officer

Natural disasters, such as hurnicanes, earihquakes, biizzards or tomadoes
Military famuly mamber
Workers' compensation

Extraordinary circumsiances approved by MHRM

lrmmwumrxwmmmummhnm should talk to your HR
represantative about applying for a eave of absence Ymunwuummmmuw
process and will fet you know whether your leave |s approved.

Time away from work (hat has been approved by your supervisor of manager and included in the schadule al least
three weeks in sdvance is nol considered an absence.

Unauthorized absences

An unauthorized absence means any time you are sway fram schedulad work (full day absence or incomplefe shiff)
that is not approved by your supenisor or Wmﬁmummmmwtmum
protection, personal or vacation time) to offsel lost work time.

A full day absence ocours i you fail to complete more than 50% of your scheduled shift

An incomplete shiff occurs If you begin work 15 or more minutas after your scheduled start time (tardy) or leava work
10 or more minutes before the end of your scheduled shift (laft earty) without approval of ypur supervisor or manager.

Dccurrences

Unauthorized absences and incompleta shifts are monitored and may rasult in disciplinary action, ag oulingd in tha
mumammmumm ummmhwummmwwﬂn

1 1 reason
.wmmﬂmmmmmmmmammmmmammm

Page 1 of 2
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WIRE Page 2 of 2

Event Resuit
One 1o three consaculive unexcused absences (for
GbinEISescH One Otcumence

Three Incomplete Shifis (tardy or leave early ina

joting s oneh perid) s
Thee a six-monity
Four or Mone Occumences (in a rolling six-month Coaching for Improvemant (advancament 1o next

level if active ts)

No call/no show

Emmmmmmammw&mmmmwmwmmﬂ
be subject to distiplinary action bagnning 3L the Second Writien coaching you have no cther a
oudlmsuruﬁummﬁahhmmhnumalr Mnmm.Fummmmm

mmummmmuMu the next coaching level If you are absent for threa workdays

dive of non five) in @ roling six-month pedod and do nol report your sbsences by caliing the
AsmmmmuMmmmwumhmijnh.Mﬁlmu!hwrmW
fermination of employment.

Responsibility to notify management

YmedemmamumwwGWMMmmmm but no later
than one hour prior 10 your scheduled start time. Failure to repart ab 23 Or t through the Interactive Voice

management
case your HR repressntative needs R whien you retum 1o work, Reporling an absence does not gusraniee that the
b will ba authorized, If you are unable to personally call the Associsle Information Line, you may have angiher
rasponsible person promptly call the Associale Information Ling fo report your absance or that you will be tardy. If the
hmlrﬂammmeummmwmmuwrmmmupaﬂﬂwwmm
yioa ber of

For more information
I you have questions or need further gudance, please contac! yout HR representative.

Last Modified: February 15, 2012

Jym_names NGROOOCO00 eppai40ONaceT0

WIRE Knowhow Site Map Heln Terms and Constons.
Ali Material wat-Mant Confidentlal, £2013
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Wal*Mart Stores, Inc.

Customer Service Scheduling Availability
Associate

Dear Associate:
Thank you for your continued service with Wal-Mart, We strive to provide flexible hours for our Associates while easuring excelleat

cusiomer service. Wal-Mart recognizes that opportunities may ariss that require an Associate to change their availabilicy. We respec:
your reques: to do so. However, we want to remind you how our scheduling process works. We must easure that we have trained
‘Associates available whea our customer traffic is heaviest. Wal-Mart tracks information about where 2ud what time of day our
customers are shopping. This aids'management in scheduling Associates properly to assist our customers. Your open availability is
important to this process. Changing your availability could affest the number of hours you receive. If you have any -questions,

please see your facility manager.
s —

(b) (6), (b) (7)(C)

(Sucial Security Number)

Please indicate the hours you ARE AVAILABLE to wo: <. Changes to your availability must approved by
vour facility manager.

Wal-Mart® Is your store 24 hours? Please cir:le:  Yes' No
S;OI‘& Z (Saift times vary in 24 br. facilicies Please ses e Personnel Manager for shift rimes.)
A05 Sarurday Sunday Monday Tuesday Wednesday  Thursday Fridas
Store Shifts _ o &
{exzznds stigadly sevond C-00- A4ce ‘ S
sicre hours) ‘
Overaight - " a . .
= L.AaB-4 o0
Receiving Saifts A Cc ov S

;':aﬁfl“i,;:i?bmty: Ry ‘(A\‘f\i‘ L’ Fen 1 \/‘\""‘\ L] ﬁr‘q 'L}P@n /—* G“}
U T SO GBSO NP SEPM

Stop Time

Az vou reguesiag a swius clange?
NO YES_____ LYES, Par: Time w0 Full time (o~ - 23 20u) Fuil Time ¢ Pars Timerander 28 dours

Dailv

Minirmum hours requesied daily
(ot 20 exezed 20 Rours) Maximum hours reguesied daily

lease incicate any recceursing times vou are aot availadie to work. Sume examples include aight classes every other Taurséay aight.

miiitars service duty the Iad weekend of every month. 2.

Beginning Ending Exception Date To

Time Day Time (how often it occurs) Begin Ead

Day

You MUST be availao

Associate’s Signaturs

Facility
Manager's Signanre

This form is no guarantes of a shift or m{nimum number of hours.
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ASC_ID WIN | LASTNAME | FIRST NAME | DIV NBR [DEPT NBR] JOB NBR| SCHED DATE | STARTTIME | ENDTIME | STORE | SCHED_ID
®©.®@X(b) (6), (b) (7)(C)®) ©). (b) (7)C) (b) (6), (b) (7)(C) 1 > 9) (6). ©) (7YCib) (0). (6) (XC 0700 16.00 2605 8092036
| 1 2 17:00 21:00 2605 8092037
| 1 2 07:00 11:00 2605 8090058
\ 1 2 06:00 15:00 2605 8090061
\ 1 2 07:00 16:00 2605 8090064
| 1 2 07:00 16:00 2605| 8090070
\ 1 2 06:00 15:00 2605] 8190203
| 1 2 07:00 16:00 2605] 8186334
| 1 2 07:00 16:00 2605| 8186337
\ 1 2 07:00 16:00 2605 8186340
\ 1 2 16:00 00:00 2605| 8186343
| 1 2 00:00 01:00 2605] 8190207
| 1 2 07:00 16:00 2605 8210138
\ 1 2 07:00 16:00 2605 8200820
| 1 2 07:00 16:00 2605| 8200823
\ 1 2 07:00 16:00 2605| 8200826
\ 1 2 07:00 16:00 2605] 8200829
| 1 2 07:00 16:00 2605| 8206375
| 1 2 07:00 16:00 2605] 8204735
| 1 2 00:00 09:00 2605 8204741
| 1 2 07:00 16:00 2605 8204747







A B C D E F G H | J K L
1 | Asc_ID WIN LAST NAME | FIRST NAME | DIV NBR |DEPT NBR| JOB NBR| SCHED DATE | STARTTIME | END TIME STORE | SCHED_ID
2 .0 1 2 o rrRe ey 04:00 12:30 2605 8292874
3 1 2 07:00 16:00 2605| 8290814
4 1 2 06:00 15:00 2605| 8290820
5 1 2 06:00 15:00 2605| 8290823
6 1 2 05:00 14:00 2605| 8399509
7 1 2 07:00 16:00 2605| 8385507
8 1 2 07:00 15:00 2605 8385510
9 1 2 07:00 15:00 2605 8385513
10 1 2 07:00 15:00 2605 8385519
11 1 2 05:00 14:00 2605 8405184
12 1 2 07:00 16:00 2605 8397082
13 1 2 07:00 16:00 2605 8397086
14 1 2 07:00 16:00 2605 8397090
15 1 2 15:45 00:00 2605 8397094
16 1 2 00:00 00:45 2605 8399223
17 1 2 07:00 16:00 2605 8405190
18 1 2 07:00 16:00 2605| 8401429
19 1 2 07:00 12:00 2605| 8401436
20 1 2 07:00 16:00 2605| 8401440
21 1 2 07:00 16:00 2605| 8401444
22 1 2 06:00 15:00 2605| 8405689
23 1 2 07:00 16:00 2605| 8403300
24 1 2 07:00 16:00 2605 8403303
25 1 2 07:00 12:00 2605| 8418881
26 1 2 07:00 16:00 2605| 8403311
27 1 2 07:00 16:00 2605| 8403315
28 1 2 05:00 14:00 2605| 8409696
29 1 2 07:00 16:00 2605 8407741
30 1 2 07:00 16:00 2605 8407748
31 1 2 07:00 16:00 2605 8407752
32 1 2 05:00 14:00 2605 8407756
33 1 2 05:00 13:30 2605| 8415786
34 1 2 07:00 15:00 2605 8413879
35 1 2 07:00 15:00 2605 8413883
36 1 2 00:00 09:00 2605 8413887
37 1 2 07:00 15:00 2605 8413891




TAB 12



(D) (6). (D]
Report Run Date: 2014

*- Meal Punch if no punch identification

Walmart Stores,
Time Clock Archive Report

2012 To (UL 2012

++++ - Premium pay was received
Punch Activity

Inc.

Page: 12

###% - Totals are shown as hours and hundredths of an hour, NOT hours and minutes

Punch Activity

Associate Name WM Wk B 19 WM Wk B 20
SSN Sat Sun Men Tue Wed Thur i Sat Tue Fri
WIN ) ©: ©) PRSPIRN0) ). ) SYSERNNC) ©). ©) CELTER ) ©) ©) (ELSESN ) © ©) EITeE 2012 Wzou [©)©)- ©) PISES Wzon [°) ©). ) ERRES (0) (). ) (PYEPY
Orig/Edit Orig/Bdit Orig/Edit Orig/Edit Orig/edit Orig/Edit Orig/Edit Orig/Edit Orig/Edit orig/Edit orig/Edit Orig/Edit Orig/Edit Crig/Edit
CI 0646 CI 0647 CI 0650 CI 0851 Cl 0649 CT 0645 CI 0645 CI 0552 C1 0653 CI 0650
NIN: GTM 1257 GTM 1330/1230 GTM 12435 GTM 1306 GTM 1304 GTM 1220 CO 1157 GTM 1140 GTM 1234 €O 0925
Fac # 2605 BFM 1359 BFM 1330 BFM 1401 BFM 1407 EFM 1406 BFM 1322 CI 1647 BFM 1236 BFM 1330
o 1547 CO 1552 CO 1550 CO 1558 €O 1543 CO 1548 CO 2056 CO 1453 €O 1742
Edited By: MEFLINT
Daily Totals 0.00 0.00 7.99 B.09 7.80 £.10 7.87 0.00 8.02 9.35 B.19 9.89 0.00 2.59
Meal Period Totals 0.00 0.00 1.03 1.00 1.20 1.02 1.03 0.00 1.03 0.00 0.33 0.93 0.00 0.00
Hours Summary Pay Type Wk # 19 Wk 4 20 Total Hours
Regular 35.85 38.04 77.89
Sunday Premium* R
Total 39.85 38.04 77.89

*Pay type excluded from Total Hours



Report Run Date: [RIRRY2014

Walmart Stores, Inc.
Archive Report
2012 To 2/2012

Page: 24
#- Meal Punch if no punch identification ++++ - Premlum pay was received X§F - Totals are shown as hours and hundredths of an hour, NOT houra and minutes
Punch Activity Punch Activity
Associate Name W Wk § 43 WN Wk B 44
BSN sat Sun Thuxr Fri Sat Mon Tue Ned Thur
win 012 2012 56 CPEIPR™ ©- © ZESER ™) ©. ©)RT [2)6)- ) PISERR™ © ®) EVIERR®) © © eI38 e o:»
orig/Edit Orig/rdi Orig/edit Orig/Edit orig/Bdit oria/Rdit Orig/Bdit orig/Bdit Orig/Edit Orig/Edit orig/edit Orig/Bdit orig/Bdit Orig/Bdit
CI 0603 CI 0651 CI 0651 CI 0850 CI 1555 Sys 0000 CI 0651 CI 0653 CI 0651 CI 0653 CI 0654
WIN: o™ 1213 o™ 1200 o™ 1237 oT™ 1227 G 2107 o 0016 o™ 1242 o™ 1233 om 1308 am 1246 oTM 1246
Fac K 2605 BIM 1243 BFM 1400 BFM 1323 BPN 1331 BFN 2138 BFM 1345 BFM 1332 BFM 1405 BFM 1347 BFM 1347
CO 1435 €O 1857 CO 1853 €O 1602 Sys 0000 CO 1554 €O 1558 €O 1551 Co 1552 €O 1552

Bdited By:
Holiday Pay 7.74
Daily Totals 8.04 0.00 8.10 8.37 8.14 15.31 0.27 0.00 0.00 8.00 8.10 8.00 7.97 7.95
Meal Period Totals 0.50 0.00 1.00 0.77 1.07 0.52 0.00 0.00 0.00 1.05 0.98 1.00 1.02 1.02
Hours Summary Pay Type Wk & 43 Wk ¥ a4¢ Total Hours

Regular 40.00 40.00 80.00

Overtime 0.39 0.03 0.42

Holiday Pay 7.74 0.00 7.74

Total 48.13 40.03 88.16

*Pay type excluded from Total Hours



Walmart Stores, Inc.
Time Clock Archive Report
o coo R 201 o [ 012 bage: 26

+¢¢+ - Preniun pay was received

*. Meal Punch if no punch identification #48 - Totals are shown as hours and hundredths of an hour, NOT hours and minutes

Punch Activity

Punch Activity

Asgociate Name WN Wk ¥ 47 WM Wk ¥ 48
856 Mon Tue Ned _Thur Sat o — Tue Thur
WIN W:ou [/ ) RIS ) 5)-©) PYSPR) ©). ©) (2P3%) [202 [RERN012 W:ou )51 ©) PP 2012 N o012 (RIRNR2012 2012 Q2012 W"“
Orig/Bait orig/edic orig/Bdit orig/Bdit Corig/Edit Oorig/Edit orlg/Edit Orig/Edit Orig/edit Orig/RAit Orig/Bdit orig/Edit Orig/Edit Orig/Bdit
(b) (6), (b) (7)(C)
CI 0651 CI 0651 CI 0652 CI 0650 CI 0651 CT 0651 CI 0651 €I 0000 CI 0650
wIR GT™ 1252 Q™ 1306 €0 1250 GTM 1224 G 1100 €0 1250 G 1301 GTH 0459 G™ 1238
Fac § 2605 BFM 1353 BFM 1400 BPM 1324 BFM 1216 BFM 1401 BFN 0600 BFM 1338
co 1553 €0 1552 €O 1555 0 1550 €0 1552 €O 0904 ©0 1550
Edited By:
HRoliday Pay 7.%0
Personal Hours 2.00 2.00
Daily Totals 8.02 0.00 8.12 7.97 8.09 7.712 0.00 7.99 0.00 8.02 7.90 8.05 0.00 8.00
Meal Period Totals 1.02 0.00 0.90 0.00 1.00 1.27 0.00 0.00 0.00 1.00 0.00 1.02 0.00 1.00
Hours Summary Pay Type Wk # 47 Wk ¥ 48 Total Hours
Regular 37.92 30.06 €7.98
Holiday Pay 0.00 7.%0 7.90
Personal Hours 2.00 2.00 4.00
Total 39.92 39.96 79.88

*Pay type excluded from Total Hours



Report Run Date: W:Ol‘

*- Meaal Punch if no punch identification

Punch Activity

Waloart Stores,

Ine.

Time Clock Archive Report

prom QIRERI2013 To ||

++4+4+ - Premium pay was received

Page: 11

##i4 - Totalas are ahown as hours and hundredths of an hour, NOT hours and minutes

Punch Activity

Associate Name WM Wk ¥ 17 WN Wk & 18
SSK sat Sun Mon Fri sat Pri
wIn R 2013 :ou 013 W:ou ) 6). ) FYPH w“u W:on W:ou 13 W:ou W:ou )5 CIPYSH
Orig/Rdit Orig/Bait Orig/Edit Orig/edit Orig/Edit Orig/Edit Orig/Edit Orig/edit Orig/Rdit Orig/edit Orig/edit orig/Rdit orig/Rdit Orig/Edit
QIOROIUS) CI 0653 CI 0653 CI 0653 CI 0654 CI 0652 €I 0354 CI 0652 CI 0553 CI 0558
wxu: GT™ 1221 G™ 1219 GIM 1228 GT™ 1228 GT™ 1255 GT™ 0959 GTM 1157 CT™ 1204 GTM 1151
Fac # 2605 BFM 1255 BPFM 1255 BFM 1304 BFM 1305 BPFM 1335 BFM 1032 BFM 1253 BFM 1302 BFM 1353
€O 1508 o 1532 co 1535 0 1537 €0 1521 co 1222 CO 1556 €0 1452 Co 1450
Edited By:
Holiday Pay 7.90
Daily Totals 0.00 0.00 7.69 8.05 .10 8.10 7.82 7.92 0.00 7.90 8.04 0.00 8.02 7.89
Meal Period Totals 0.00 0.00 0.57 0.60 0.60 0.62 0.67 0.55 0.00 0.00 1.03 0.00 0.97 1.03
Hours Suamary Pay Type Wk # 17 Wk & 18 Total Hours
Regular 39.76 31.87 71.63
Holiday Pay 0.00 7.0 7.90
Total 39.76 39.77 79.53

*Pay type excluded from Total Hours



Report Run ute:W:ou

Walmart Stores,

Inc.

'ﬂ Clock Archive Report
4 )

From | 2013 To 2013 Page: 24

*- Meal Punch if no punch identification e~ pay was ived #88 - Totals are shown as hours and hundredths of an hour, NOT hours and minutes

Punch Activity Punch Activity
Associate Name WM Wk & 43 WM Wk # a4
SSN Sat Sun ] Fri ] Non Wed Thux Pxi
WIR FISER ) - ©) ETTEY zou 2013 2013 2013 2013 | 2013 RIE2013 2013 PYTERR "~ - ©) PYSEREC) ). ©) PYSEY
oOrig/Bdic Orig/Edit Orig/Edit orig/Bdit orig/gdit Orig/Bdit Oxig/Bdit Orig/Bdit Orig/Bdit orig/Rdit Orig/Bdit Orig/Rdit Orig/Edit Orig/Bdit
(b) (6), (b) (7)(C)
CI 0455 CI 0652 CI 0658 CI 0654 CI 0653 CI 0457 CI 0654 CI 0654 CI 0650 CI 1542
|mn GHAC GT™ 1106 G™ 1236 GTN 1240 GT™M 1235 GI™ 1236 GTH 1118 am™ 1228 GTM 1240 GT™ 1159 GT™ 2206
Pac # 2605 BFM 1148 BFN 1332 BPM 1343 BPM 1344 BFM 1341 BFM 1223 BFM 1335 BFM 1338 BFM 1302 BFM 2241
€0 1326 €O 1557 €O 1553 0O 1601 €O 1551 CO 1355 €0 1555 €O 1558 CO 1602 CO 2346

Rdited By:
Holiday FPay 8.00
Daily Totals 7.82 0.00 8.05 7.87 7.97 0.00 7.89 0.00 7.89 7.%0 8.10 8.15 15.49 0.00
Meal Pexicd Totals 0.70 0.00 1.03 1.08 1.15 0.00 1.08 0.00 1.08 1.12 0.97 1.05 0.58 0.00
Hours Summary Pay Type Wk § 43 Wk ¥ 44 Total Hours

Regular 39.60 39.53 79.13

Sunday Premium¢ ree

Holiday Pay 0.00 5.00 8.00

Total 39.60 47.53 87.13

*Pay type excluded from Total Hours



Report Run m:nw:ou Walmart Stores, Inc.

Time Clock Archive Report
2025 7o (BARRG 2013 Pager 35
#- Neal Punch if no punch identification ++++ - Premium pey was received $## - Totals are shown as hours and hundredths of an hour, NOT hours and minutes
Punch Activity Punch Activity
Associate Name WM Wk ¥ 45 WM Wk # 46
8SN Sat EL Tue Wed FrL
wIN [©©- © P W:on 2013 2013 2013 2013 2013 2013 ) ) P [ ¢ CELE 2013 A 2013
orig/Bdit orig/Bait orig/Bdit Orig/RAit orig/Bdit orlg/edit orig/Rdit orig/Edit Crig/Rait Orig/Bdit Orig/gdit Orig/Bdit Orig/Rdit Orig/Eait
) (6), (b) (7X
— CI 0655 CI 0650 CI 0650 CI 0652 C1 0553 CI 0656 CT 0653 CI 0652 CI 0650 CI 0650
) (6). (D) (7XC)
WIN: GTW 1248 GT™ 1239 GTH 1304 GTM 1237 o™ 1224 GTM 1252 GTM 1248 €O 1533/1233 GTM 1212 GT™ 1247
Fac # 2605 BFM 1349 BPM 1319 BFM 1335 BFM 1317 BFM 1316 BPM 1353 BPFM 1346 1233/del BFM 1311 BFM 1351
o 1604 o 1611 o 1612 €O 1617 €O 1458 o 1600 CO 1603 1303/del ©C 1605 €O 1559
Bdited By: NJFOSTE
Daily Totals 0.00 0.00 8.14 0.00 8.69 8.85 8.75 8.22 0.00 8.05 8.20 5.69 8.27 8.09
Neal Period Totals 0.00 0.00 1.02 0.00 0.67 0.52 0.67 0.87 0.00 1.02 0.97 0.00 0.99 1.07
Hours Sumsary Pay Type Wk # 45 Wk R 45 Total Hours
Regular 34.43 40.00 74.43
overtime 0.00 6.52 6.52
Total 34.43 46.52 80.95

+Pay type excluded from Total Hours



Report Run Date: W:ou

WNalmart Stores, Inc.
Time Clock Archive Report

(D;

[J]

From| 2013 To 2013 Page: 26
*- Meal Punch if no punch identification ++++ - Premium pay was recelved 424 - Totals are shown as hours and hundredtha of an hour, NOT hours and minutes
Punch Activity Punch Activity
Associate Name WN Wk 8 47 WN Wk & 48
SsK Sun Thur Pri Wed Pri
win B 2015 2013 [0 © FTER™ ©- © EL8 2013 ELTER ) © ©) BTN a1y [0 PISERN ~ ©- ©) POP
orig/Edit Orig/edit Orig/Bdit orig/edit orig/Bdit orig/Edit Orig/Bait Orig/Rdit orig/Edit orig/Rait orig/Edit Orig/Bdit Orig/Edit Orig/Bdit
(b) (6), (b) (7XC
CI 0454 CI 0654 CI 0€55 CI 0651 CI 0452 CI 0450 CI 0655 CI 065S €I 0000 €I 0651
GT™ 1111 GT™ 1304 G™ 1211 GIN 1137 GT™ 1141 GTN 1109 GT™ 1248 G™ 1219 GIM 0602 GTM 1233
Pac # 2605 BPN 1155 BPM 1354 BFM 1310 BFN 1225 BFM 1248 BPM 1153 BFM 1347 BFM 1311 BPM 0700 BFM 1313
Co 1353 CO 1602 €0 1358 €0 1603 CO 1536 €0 1330 Co 1513 CO 1454 €0 0900 €O 1600
Bdited By:
Holiday Pay 8.00
Daily Totals 8.34 0.00 8.30 0.00 6.07 8.40 9.62 7.94 0.00 7.32 7.2 8.00 8.04 8.15
Meal Period Totals 0.73 0.00 0.83 0.00 0.98 0.80 1.12 0.73 0.00 0.98 0.87 0.00 0.97 1.00
Hours Summary Pay Type Wk ¥ 47 Wk # 48 Total Hours
Regular 40.00 38.57 78.57
Overtime 0.73 0.00 0.73
Holiday Pay 0.00 8.00 8.00
Total 40.73 46.57 87.30

*Pay type excluded from Total Hours
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Coaching #

. “Status is Actlve Mode is Vlew
e ber | FlrSt Country Dwnsnon

Mlddle .
| Number | Name | Name | ll?f','e’ Userid

[ Facilit

W (b)m(cj I]W—- L Us z{ 1 12605

{Type Of Coachlng

The Level, and Reason(s) displayed below were the original Level and Reason(s)
__selected for the coaching

Level : Reason(s)
Second ertten Attendance/Punctuahty

s i s O < et e

§Observatlons of Assoclate 's Behavnor and/or Performance

|Associate missed on """ 2013 and did not call in causing a no- call no-show ]

|Impact of Assoclate 's Behavior :

|_Causes a loss of profits to store and oompany,also causes a hardsllp on co-workers ;
|Behavior Expected Of Associate : |

|When unable to come to work,needs to call associate 800 number to call off and then
[talk to a member of management.

iINext Level of Action :

{The next level of action if behavior continues is: Third ertten up to and mcludmg
{Termination

;[Acnon Plan : —

I did not know that our schedules were gomg to be changmg that patlcular weekend I
{will check schedule everyday if need be to see if anything changes. I would have ‘
|came in if I had known, I always even volenteer when needed for this busy season. |

leate, Time, and I_’lace of Coaching :
Date Given : .2013 Tlme 12 13 Place ad ofﬁce

[Explratmn Date

{The expiration date of the coachmg may be extended beyond MOM date, If the
|Associate spent time on LOA.

‘IAcknowledwents
Date Acknowledged mo 13

Associate
b) (6), (b) (7)(C

. b) (6), (b) (7)(C i
Userid Al

_useria :




[Associate refused to acknowledge.

{Mana

! ger
INETTR(D) (6), (b) (T)C)

Witness
[Name :(QEQ

tuserid - BISISIES
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(b) (6), (b) (7)(C)

Jrocery Side TBackeom plter doing G Side ks,
Neosws cel ot Aere Wos Severa( Groa DewS oy e
SCcela akomt o L\C-{-‘_( Waanl =0 SAMNV‘VL( “Horcem N\ Mo sl

(b) (6), (b) (7)(C)
ware. rseluad oiekS,  Seeo ot lodder (v

Lo 009 Torrk. PSKecl | w\qiw’ kad <o mﬁxq/y A s

(b) (6). () (TXC)

D CKS, S Croceny Side Stadedd Wl el Over
(b) (6), (b) (7)(C)

100 . (o o oelied me S el (Jeuin g,
(b) (6), (b) (7)(C

roveh S,é“ré’.ﬁmu.:&, e I (VR MA«ilac o dl, 8@1,9 W Hle
Creviedd pwny, Avd Hod pioyde [l Sote 50 Lu o0 il

() (6). (b) (7)C)}

(©) (6), (b) (7)(C) ’ . "

"Smé o f -t..ms Lok Hece ob-ué )(_’)L 3y e
(0) (6. () 7XC) éhgu (tf bu %J C‘Jc " Vo, b((/\;g L_,_n_fw_L O .Cr- /] ao"z\’{e
Mo e S A -E'Oul 0-;’ O—f&dr /1850 Q7 - 14'5

PO vy N R T P Wiend  pas W"‘“‘»*\O)CKQ

(b) (6), (b) (7)(C)




(b) (6), (b) (7)(C

vl (0) (6), (b) (7)(C)

qt g5 am o0n g T
Waqs (/f/ Onh @ /‘(' 0/.,1/5/' 96%7{/%} /ﬂ/c/()' Wé’lea (b) (6). (o) (TXC
iM 5) came Tome ya, q;/( /'g Zn.Se(?t-.

0 h

+he  hew High fhe manug! frcls vay

P "Wy grocery in a Normgl
mannee  Be Eore coudd recspoad

(b) (6), (b) (7)(C) IR AR

Seid T get carcped away wité scen,

(b) (6), (b) (7)(C)

dow ' A Jus7 9o 4ad rcpor

gnd v
arﬁlcj Yy cant we Jus7 L Orle 70 gethe

(b) (6), (b) (7)(C)

+Le pn jf@rme/{ 0][\& didn 7 /’(“f/«%/

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

wer7  Fo 2 mJ

So I
+o [d
(b) (6), (b) (7)(C)

drw( 5c,Co/c Tle Kw.ﬁ'/wa Zﬂ@?" vt TA

Qéac«"? lrhar  haqpren

QIONOIIE ., s T he  high Pichks Totgl

o [10Prcke naded
(b) (6), (b) (7)(C)




(b) (6), (b) (7)(C)

14l

4

7; Uhom ;£ er«}/ Loncern/

l_,.- b) (6), (b
/deA ())()

R _i_ﬂ_ﬂﬂ/_//\ _Aczé_
| W@V& 7/'4! (:/'c?ﬁép

Ao c:om/a v &A’aw% Wil eyt e o7 e 4 a:assm'/qré-sc

al/ o 7%7(771/9_ %me/ﬂﬂéf L 4

Warw 7%6 54 fes ﬁa/f
a/;a/yﬂf' 2 A z)C/( 4»: :




2014 RISABIES - icied » total of around 115 picks to the system In departments 1, 92, and 95. [

multiple times not to do more than 25 picks at a time so they are manageable, After that 1 had associates (®)(
Q® . BIGKRIUIS)spproach me, to telt me SIS was being rude and yelling at Il because Il was telling
) that there was a large quantity of manual picks in the system for departments 1, 82, and 95.

In respense ta thesc lssues and EERERwere going to have a coaching for success with

f Then 25 T was standing In the hallway talking (o (b) (6). (b) (7)(C)
ran out of the affic yelling, "I'm nat taking & write Up! I'm not genna da it Thay can't make mel” So adedly and I went back into the office to have ancther
conversation with [RESEEM The conversation covered many differant subjacts that wera vary broad, I

axprossed that @I was baing pickedt an and that BIBIshouidn't
have boén wrote up; aven though admitting that@IEENad beon twid 3 to 4 times about kee|
with Rl an office, Once agaln K

ping tho Picks at a manageable level and that (gl should have a conversation
n Qisald thatwasn't going th take & write up and aisa sald, "Um nek doing  plan of action beeause T wouldn't have changed
anything atidut the situation,”

—

6). (b) (7)(C),
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_Coael_li‘n.g # . Status is Actlve Mode is Vlew ._
| Win | First Mlddlel
{ Number | Name Name
(b) (6), (b) (7)( (b) (), () (NC)[g® ©
lType Of Coacbmg

The Level, and Reason(s) displayed below were the original Level, and Reason(s)
selected for the coaching

DlVlSlon

il Las tName' Userid ;lCountry§ Fa;lht__

TR Us 1 [ac0s

Level Reason(s)

. . Judgment-Poor Business Judgment,Job
Third Written Performance,Respect for the Indmdua]

manually entered plcks to the amount of 125 ﬂ’llS has

|been covered before that only 25 picks per time are created and then worked. When an |
|associate brought this to the [(EQECIUICISNN hen became defensive and raised
voice with the assoc if front of numerous others causing a hostile situation.

iﬁ—pact of Associate's Behavior :

{When a high amount of picks are created 1t causesmmrdshlp to getthemina
{timely manner, this then takes time from other areas of store that have picks also. Ifa |
Ipercentage of picks are not completed daily it will reflect on scorecard, this will reflect:
|badly on B nd the process. To disrespect fellow workers lowers morale and makes :
|a hostile work place, associates will no longer want to be in the hostile area.

;lBehavnor Expected Of Associate :

i To follow procedure of creating plcks plck 25 1tems, collect 1tems from bm then stock
litems. This procedure should be done on each aisle, if it arises that the assoc then has
[to stop it is not such a hardship on Wo take over. When occasions arise with other
|associates the discussion should take place in a respectable manner and private area

[not in front of vendors and associates

fINext Level of Action : SR—
fIThe next level of actlon 1f behav1or contmues is: Termmatlon -
{Action Plan :

Date, Tlme, and Place of Coacllmi~

{Date Given : e 2014 Time: 14:35 Place ad ofﬁce |

flExplratlon Date

{The expiration date of the coachmg may be extended beyond 01 Sdate, i.f the

Associate spent time on LOA.

[Acknowledgements
[Date Acknowledged




?l

|Associate refused to acknowledge.

{Manager

Nome DIGNOXGI®
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NG OF ASSOCIATE

§(b) (6). (b) (7)(C)
(b) (6). (b) (7)(C) __J(d) (6), (b) (7)(C)

on 14 at 2:20pm, EEEEER wes called to ad office to be given a coaching for ereating too mary picks without
picking them. Balon ims about the picks and said il would not ¢change a thing

also got into an Issue with i

about what Sl said said that%wus not going to take another coaching nor would il sign one il said

that il took the last coaching for no-calt,no-show,but we should have called n that one gl also said that

the associates had no one to take up for themililihad catied R and talked to Wecretaty two times.They
B both times that they were coming,but so far they have not,

‘Thanks,
(OIONOIUI®)
Store#260 220

Phone (740)441-0406 Fax (740)441-0406

Wal-Mart, Stores Ing,
2145 Eastern Ave.
Galllpolis, Oh 45631
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documented convo
a(b) (6), (b) (7)(C)
4 201

4 §:26 PM
(b) (6), (b) (7)(C) (b) (), (b) (7)(C) [®) (&), (b) (7)(C)

YR ESUR
b) (6),
(b) (6), (b) (7)(C)

on 14 myself and held a conversation with nzqardlng wra!fue'z'.nl 10 sign W 3rd

written coaching or provide an action plan, BRI understands that the 3rd written stoad and was submitted.
bl knows it will stay active on jjiilli record for 1 year and il next level of accountability Is termination.
still refused to acknowledge the coaching or provide an action plan.

(b) (6), (b) (7)(C)
Store 26035, Market 220

Gallipolis Wal-mart ¥

2145 Eastarn Ave

Gallipalls, Ohlo 45631

Phone: 740-441-0406 Fax: 740-441-D174
(b) (6), (b) (7)(C)

Save Monaey X Live Better
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peing about 8.10am I was in the Ad office with SRRMIMIME discussing what we needed to do for the day,
M V25 sitting at the computer doing an accident report. | liwalkad in anwme directly to me and
i is fed up with Eiiliareas being unzoned, plugged and nothlng in correct place, ey

le to do Jjob and It is not falr thet jalone Is always held accountable and no one elsa,
[did not bring this to [filliattention earlier this morning as IS over night shift, if jilwe
| 1 the My guide and found out who was doing it and would help her anyway she coutd
this polnt " Bl 25 talking to me and not il lilistarted in 2 loud voice that we never listen to

or do anythmg and that [l is the only one held accountable and would be fired. [l started to get louder
abaut random happenings from years ago, I asked il to quieten down and we could then discuss this in a
civilised mariner, ld her that if jiifj started to notate areas that were a problemifififiwould certziniy be
holding overnight accountably, B¢ voliillinand with finger in RISERIES»s to say be quiet 1 am sl
talking.

R then started to cry and say how everyone in management picks an i and we dont listen, 1 toid that 1 bave gone aut of to heip
lalin this situation but we do nat go back tn IR and tail Biliwho s daing it and wiet coachings wa do. Gl started 0 go on about | w o
running 2nd | sald do not warry about that at this paint lots dest with the acasal issue, 1 very loudly told me ulel worry about that
has to be an the ficor with the o rtad to foalliil did nothing but befittie amgm and that we do athing at i, (Bl
swated she laves everydne, i Jove avemight associates and I andﬂwtwasmnnﬂvlnfear
of being fired every day and ne shows BIR rospect. rod the company basicalty (s useless 0 tmt B! be fired and cannot

waft for that day. Once agal starded to get loud, at this palnt 1 stood up and s2id this conversation 1§ over and asked RS 90 back 16 work ¥¢
we are getting of the subiject.. -
ARter the convarsation 1 was tald by numerghs assec aves I had qone to them and discuss this canvarsation and haw we did not Jisten toQIR again,

Th” "Ias b'mm e d‘“v cﬂﬂv.mﬂm ./..‘-/.." i Ok ) 116,1. o (D) (B) D) (B).

everyd )
continues dally t say i

awn job as GIR)Is akways doing theirs. [ Iis on guand an is the only ane held accauntibie tor I ot and that RRE
disrected by management, On Tuesday ZlRErame to me belore Bam with various complaints of Biinot being able to do | ijob as QlRIvas having to
resat the pudding aisle.

Wal-mart

(b) (6), (b) (7)(C)

Phone: 740-441~O406 Fax ZTi 41.

Associate E-mail [
Wal-Mart Stores, Inc

2145 Eastern Avenue

Gallipells, OH 45631

Save Money. Live Better.



(b) ’(éf (b) (7)(C)

talking abaut our daily tasks. When S O

oompla!nln about how all of the alsles in grocery were piugged Then
rointed her finger at SRR 2nd shouted, " I'm not talking to you! I'm talldng

After that iR calmed B-own and allowed BN to talk. Then ({3

ned % politely that [iiili was unaware of the siuation, and that liliwould a
| rs oo ”C’ informed |} at if there were any other issues that |

(0) (6). (4 (D) (6). (D) (7XC]

went on saying that |§

() (6). (D) (|

the store was set up to fall since day one
saldjfiiiffioved everyone and that third shift need:
Jbecause of these issues. At this time il sed

) (). (0) (7)(C) -
Als d ho @ of the managers enforcing [l
order. The od to do thelr job because Bl doesn't have

had already covered these lssues and they

would look Into them conversation over,
(b) (8). ) (7)(C
Later on during the day- feorn personal arcu om UPC came to me and said they
felt uncomfortable and almost tnreanened because they could hear EYelling hateful things In the office next
ay REEcomes ol or myselif to oomplaln abo is company sucks and nobody does
jknows Sl Is going to be fired a nt wait & he fired, Overall the Incident with
g many broad subjer.ts, yeliing atm and pointed fiflifinger in




j approached (DIGKOIWIS) e on the salesfloor about items in grocery being plugged.
jfor bringing this to [iiliattention and that il most definitely would look into this concern. waited
to arrive in which then flung open the door to the AD and came straight up to [l and began complaining
was also in the office and tried to speak up to hear concern
: then pointed [iiiiinger in [SIRMMMN 2Ce and shouted “I'm not talking to you.” ent
ure iSRS /o uld also look into the issue and address it appropriately. iRl continued to go on and on to el
cPAe| ) (€). (0) trnw) saying things like "|SRERN and do not do their jobs, the store was set up to fail since day one
because of the managers, and that [fiflfjis tired of third shift not doing their jobs. This entire conversation was held with (©) - Brxe
' scould. Multiple associates in nearby locations such as UPC, personnel, and the breakroom reported
v hateful thinas at management. Several associates voiced concern about feeling
uncomfortable and almost threatened by N EEO" 2 dﬁ basis comes to management, ZMS's, and other associates

complaining about job, management, and how RIREKnows is going to get fired and cannot wait. jisillehas been addressed

multiple times regarding respect for the individual and still cannot practice this basic belief and continued to disrespect management
and associates.

This is copied in it entirety from the Exit Form Created on [

D014 Action [t

ey o). 0 ) (D) (6), (b) (7)(C)

Associate E-mail

(b) (6), (b) (7)(C)

Wal-mart:

Wal-Mart Stores, Inc.
2145 Eastern Avenue
Gallipolis, OH 45631

Save Money. Live Better.

This was nof o ked. EooK

Page 1 of 1
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AL Interview Form

Wal-Mart Stores, Inc.
EXIT INTERVIEW

Printed From GAIN
Associate Information

Associate Name {DJONRIUE win : RIRARIEE ssw # :
Address : US Phone:

Facility #:2605 Division #:1 Associate Type: Hourly

Last Worked Date 2014  Effective Date: [fiiii2014

Last Position Held:- Last Rate of Pay:

Company Property Information
The following applicable Wal-Mart property must be collected at the time of Exit Interview.

[7 Badge I Discount Card | Membership Card I. Company Issued Clothings [ Weight Belt
™ Box cutter [T Freezer Gear

Note : To be considered for re-employment, you must re-apply. Your previous work record with Wal*Mart Stores, Inc. will be
reviewed.

The Company assumes no obligation to contact you for possible re-employment. Where state laws
allow, a Neutral Reference will be provided to external employers seeking information regarding your employment
with Wal*Mart Stores, Inc. Dates of employment and last position held is the only information that will be released.

Summary of Termination Informatioh
Termination Type: Involuntary Termination Elightie f°'s':§'t‘l": Rehirable
Termination Reason: Misconduct With Coachings Last Day Worked:

Manager Comments

u;alted for [(QIGNBIY(®ito arrive in whic B hen flung open the door to the AD and came straight up to
began complaining ab plugging in grocery. The [QIDNOIGI) was also in the office and tried to speak up to
hear W:oncem regarding third shift's stocking. gdEléthen pointed @linger in RIIRIECace and shouteot
talking to you.” SIRIRIERIwent on to ensure RIGIKMRIRIoUId also look Into the issue and address It appropriately.
Signatures
Associate Name : [((JXONOIN(®)) Date: ' Electronic Acknowledge: No
Supervisor Name : (b) (6), (b) (7)(0) Date: mzom Electronic Acknowledge: Yes
Witness Name : (b) (6) (b) (7)(0) Date: (). ©) (7)((:) Electronic Acknowledge: Yes

Provided below is important information related to your separation....

COBRA Continuation of Benefits
DISCOUNT CARD - RETIREE Application Information
LIFE INSURANCE Conversion of Benefits
PROFIT SHARING Account Information
STOCK OWNERSHIP Account Information
401K Account Information
RESOURCES FOR LIVING Counseling Service

Page | of |



Manager Comments

WZOMapproached (b) (6), (b) (7)(C)Hy on the salesfloor

about items in grocery being plugged. ©©. OO cd Il for bringing this t 'M W ttention and
that ost definitely would look into this concern. e

which i then flung open the door to the AD and came straight up to §

complaining about plungi ()" rocery. The ((SXKCXOXA(®) was also in the office and |

tried to speak up to hear concern regarding third sh1‘s stockmg B (hen pointed
finger mWface and shouted "I'm not talking to you." |l

(b) (6). (b) (7)(

would also look into thc issue and address it appro rlately B g
to RN RERERIMR <aying things like " nddo not do theirjobs the
store was set up to fail smce day one because of the managets, and that W is tired of third shlft

liscreaming and yelling very hateful thmgs at management Sevqra
voiced concern about feeling uncomfortable and almost threatened by |
basis comes to management, ZMS's, and other associates complaining about i
management, and howillill Bl is coing to get fired and cannot wait. JSlhas been
addressed multiple times regarding respect for the individual and still cannot practice this basic
belief and continued to disrespect management and associates.

| associates
[on a daily
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(b) 6), (b) (7)(C)

b) (6), (b) (7XC
n()()()(l() 014

0 came in at Sam to do (CASIECAIIS) termination. The night before B iled me to inform me
that B termitiation was approved and that il came in at Sam the next day and since I had to do the
termination It would be 8 good idea to come in at Sam to take care of it early.

b) (6), (b
©rE). By rXe and I met In the SM office and typed up the termination. We zalso had an officer come and walt In the
AP affice in case things went bad. We did not have to use the officer though.

Blback to office In which T began explaining that the events on
- Elwas now termination. These events were documented in ,
termants from the Individuals involved as well summarized in [iljtermination comments, At first jiilisakd "]
did not remember the events but within minutes recalled the events. filillsald it was o share we were doing
this, we were dolng this because [l is 2 lir asscciote. [ilimade several comments regarding other associates
such as that (DIGHGIULS)Is mean and evil but we continue to letBllllwork here because we are evil too, il
brought up a previoys associate that was terminated roughly a year ago as well, Ssaying that was wrong
as well. @iRldid say Eillishould never have got the write yp for the NCNS but Jlillidid not argue it at the time
Bllwes so beat down and didn't have It in Il IS i nad hugged Il the day befara and |
e the comment. “now don't go fire me now." Illitold me that other assoclates think I am 2
cfiilldoesn't think that and I have never been that way with [l but that is what other associates
Silihoped I can change, When I said [ did not want to make 2 5 -
would rot because I respected il and jiiliwouid respect me back. ililllasked me If I liked doing this .
knew abolt it and when did Bl know. I told I never (ke having to terminate an associate and yes [
aware of this and that I did not know when was made aware, 1 walked with llillto grocery BR sof
some belongings [iiilihad there and then to [jiiljlocker to clean it aut. While in the grocery BR il hec
agaln and asked for a hug and hugged me. When we were done at [fiijlocker [lilfalso hugged
walkedout the fromt doors.

B il stay In the parking

(D) (6). (0]

anything to me regarding

(b) (6), (b) (7)(C)

lot roughly 2 more hours talking to and hugging cther assoclates. No one has said
termination at all.

Store 2605, Markot 220

Galiipofls Wal-mart

2145 Eastearn Ave

Gallipolis, Qhia 45631

Phone: 740-441-0406 Fax: 740-444-0174

(b) (6), (b) (7)(C)
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Individual

Manager

offie

Ry 012 wis
disrespectful to all ellow |of trust, confidence and lost of
co workers, velling. snatehing !I'Inldlf from the pharmacy
techniclans and sales
unprofessional maneer W wsochites,
constantly ignered request
made by techniians, It was

stated tha wa upset all ‘

day, huffing, puffingand even

and communicating in an

snapped a fev times,

allemployees of Walmart
and customer: well, no

mattes how bad the day 15

|geing

3 T T M O O e (G 2 S P (e (S D I P S | e T W | == R fe —ags =9
FIRST HIRE DATE TEAMINATION TERM COACHING LVL REASON TYPE GIVEN TS EXPIRATION COACH ASSOC  MGRFIRST  MGR LAST MANAGER WITNESS FIRST WITNESS LAST WITNESS  ASSOC BEHAVIOR BEHAVIOR IMPACT EXPECTED BEHAVIOR ACTION PLAN
NAME DATE REASON. DESC DESC DATE LOCATION ACKNL NAME NAME ACKNLIND, NAME NAME ACKNL

1 CODE Y X1 IND IND
_|w Wom ? Third Written [ Respeet for the 35142 AM 2014 (officaby  |¥ B woooaL v w y on friday moring (SIS Siis thowrs iy sEspactfot the YR iy e
Individual dairy was called tothead  |individual. Causeslow moral ctful to fellow indiividual keep
office o discuss a situation and an unacceptable work assotiates and follow my cocl
brought to mgmt's attention  [enviorament proper procedure ifhe has
) ©). ©) (R anizsue with sn associate
was questiongd mrcspomicd
aggressively toward: W
IR o1l fovdly and
moving towards
pmmm,:mﬁn;cr in
6| First Written Respect for the 13 6:14 PN )014 adoffice [N ‘ ¥ W WATSON N Theobservations atethat | The impact Is thatit creates a | The behavior expected next
Individual Into s verbal hostile work onvirament and it |Hime by treat all associates
[ altercation thatled to brings motake down among with respect and to
disraspecting afellow other assocntes. This proamote a postive work
aisociate erd profanity |perception to other new emviromenl. When
and had this discussion associates isthat this isthe frustrated with another
begnning m GM receiving rorm when in factit s sot astociate use the open door
stretching all of the way up behind tlose doars
the pack hall way
|
3 D
_Iw I chr 7 7 FIrst Written Respect for the w.\ 5.55 AM o0 office by N ®) Y w ¥ On Friday morrng| [lowars moral and show fio peds to respect
Individual dairy respect for the individual fellow associates, I as
| [ lanIssue with an assoclate |
| o follow the
proper proceduores for
addressng the issue.
D) (6). (D)
? Third Wnitten Respact for the WI} 12:00 AM WOU Stors Y W - Y Y Impact is negative with a lost 5 expected 10 respect,  Lwill follow

Walmart's policy
to respect the
indivicial, | will be
more avare of
how my actions
and
communcations
are perceived. |
will not altow my
stress to affect my
cowarkers,




TAB 22



changes for Dept. 10 that
were over 7 days old. This
shows that daly routines
are not being fallowed by
associate. This was not
communicated to any of
the area mgrs and then o

bsence sat in system
causing a compliance by
regional

running simoothly,
when a routine is not
followed it causes a
breakdown of the
wholearea, This
caused a unnecessore
Intarruption to Fridays
workload to others and
had to be corrected
immediately

the routine is not
done at time of
leaving it needs to be
communicated to
management so it can
be completed.

A O e [ T T [ ) e e B ) (h e T 1) e () e M N @ i P a R S |i——f
FIRST NAME HIRE DATE TERMINATION  TERM COACHING REASON TYPE GIVEN TS BIFIRATION COACH ASSOC  MGR FIRST NAME MGR LAST MANAGER WITNESS FIRST WITNESS WITNESS ASSOC BEMAVIOR BEHAVIOR IMPACT EXPECTED BEHAVIOR ACTION PLAN
DATE REASON LVLDESC DESC DATE LOCATION  ACKNL NAME ACKNLIND NAME LAST NAME  ACKNL
1 CODE ™ IND N
_w 19?8 ? ? Third lob HIS 12:00 &AM 014 Ad Office Y TRAVIS Al Y Not following department  Decrease sales and Utilize TopTenand  Associate
Written Perfarmance manager routne and profit, loss of moral ta  Item Performa to  Refusesto
merchandising guldelines  associates Inarea and | ensure that correct enter action
and sidecounter overnight associates merchandise is plan
maintenance. There has displayed and
not been any impravement seasonally correct.
in the department outs of Department Manager
features since our last Routine needs to be
discussion. followed to address
the issues of missing
labels, flags, and outs
with on hands.
(D) (6). (D), g N () (6). (D) (7N
_w -'.')ﬂﬁ w.)on 37 Second lab ﬁl) 10:40 AM 2013 ad office ¥ JASON DARST ¥ w - Y The observations ate that  The Impactis that this  The behavior nocomment
Written Performance \s does not have could create shrink and | expected next time s
price integrity in irea is unfair to customers to /1o correctly process
is not fallowing the shop the department all price changes and
praper procedures to make and then get to the show the value,
sure that we are always register with and item
shawing the value that is incorrectly
accurately. This behavior  priced
has been addressed
before
-mn 7 ? First Jah Ri014 2d office N TERESA SPENCER ¥ R On Friday Routines are setin To follow routines
Written Performance 2013 thesystem had price place to keep the store | daily, if any partof
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Q
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FIRST NAME

.

HIREDATE  TERMINATION TERM  COACHING REASON TYPE  GIVENTS EXPIRATION  COACH S: R FIRST NAME
DATE REASON. |VILDESC  DESC DATE LCCATION  ACKNL
Co0E D ™ ND
w-m: ? First ob WH 42 PM W 014 adoffice N m
Writte Performance
> ? First lak 2 12:00 AM Wn:.z upc N w
Written Performance OFFICE
——
o 1 & First lob Wﬁ 12:00 AM W’o:a Ad Office [N w
Writter Performanc
- D) (B). ( ) q (b) (6). (0 ! D) (6). (b) (TXC)
ux.' 2013 6|First Job 12 2:58 PM| 013/ office N
| Written Perfermance |

MGR LAST
NAME

MANAGER WIT?
ACKNLIND NANME

| A [ T
WITNESS WITNESS

LASTNAME  ACKNL

IND

"

(D) (). (0
M

ASSOC BEHAVIOR

did not fallow the

proper company direction

while

cleaning a paint spill

and enamel spill

On

3 the system

showed that dept. 3 & 72

had price changes that

werg

overdue by 7 days

these are tasked in to dept

I&7

2 dept mgr routines

ailed to follow

procedurs on Work Order

failed to be follow

Service Date

(3, Procedure was

o when

did not varify that the

old oil filter gasket was on

the old oll filter

resulted inf

b) (6

to the

This
(b) (6). O) (7|

). (b) (7)(C)

20iNg

2 customers home to

replace ail filter and oil

that was lost while in

operation

picked items in O

host

BEHAVIOR IMPACT

The impact is that it
caused a huge mess , it

was a waste of payrol
and the proper
procedures were not
followed and
maintenance

equipment was ruined

These price changes not
being donefor the 7
cay period shows lack
of consistency an
routine not being
followed, By not daing
the changes on time we
are not following

edure

proc

Impairs the customers

view on sarvices

ed & makes the
customer leary of
Caused
Loss time in Shop for
(b) (6), (b) (7)(C)EE]
(D) (6), (b) (7THC)

Which results in Lost

return service

Customer service,
Lower Productivity &
Loss in Profit/MySshare
Bonuses

Creates a lack of sales
due to items not on the
floor for customers to
purchase. Creates lack
of bin accuracy an
Inventary integnty,

EXPECTED BEHAVIOR

The behavior
expected next lime 1s
to follow the
company programs
and procedures and
do it efficiently

Be on routing, doing
@ changes ina

timely manner to
meet company
expeciations

Follow procedures as
written in TLE SOP's
ol be

monitored by W

(D) (6). (D) (7){! ‘or a
probationary period
of 30 days to ensure
that this does not
happen again &
proper procedures
ae folowed

Items that showona |
pick list must be
picked from the bin
and stocked to the

salesfloor
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FIRSTNAME  IREDATE  TERMINATION TERM  COACHING REASONTYPE  GIVENTS DPIRATION  COAGH  ASSOC MIGRFIFST NAME WMIGRIAST  MANAGER. WITNESSFIRST  WITNESS  WITNESS ASSOCBEHAVIOR BEHAVIOR INPACT EYPECTED GEHAVIOR. ACTION PAN
DATE REASON (VLDESC  DESC DATE LOCATION  ACKNL NAME ACKNLIND NAME LASTNAME  ACKNL
1 . coDE ™ IND IND
—m 017. 'ms 6 Second  lob 13115& v [RER2014 AD OFFICE ¥ TKCIA ) (8). (b) (7)(C) (®) (6). @) 7XC) Rt on rrinay [RERER013,  THIS CAUSES TWO PICK MERCHANDISE | IF CANT FINDIT
Watten  Performance RISNRIY /S TALKED TO MAJIOR PROBLEMS. WHEN T IS SCANNED MOVE ON AN

ON THE ISSUE OF GHOST  OUTS ON THE OUT OF THE BIN. IF IT LETSOMEONE
PICKING MANWICH SAUCE ' MODULAR AND CAN'TBEFOUND,  KNOW THAT
AND WAS INFORMED OF WRONG COUNTS IN MOVE ON THEN THE PRODUCT
THE IMPORTANCE OF NOT | THE BINS INRECEIVING. NOTIFY SOMEONE  |COULD HOT BE
00InG Tris [ oMITTED ELSESOITCANBE FIND.
DOING THIS AND DOUBLE CHECKED.
inForMED

ND
MYSELF THA OuLD
NO LONGER DO THIS
APPROXIMATELY ONE
HOUR AFTER HAVING THIS
oiscussion, SR
PROCEEDED TO GHOST
PICK PAPER GOODS ITEMS
IN BINS 017/009/002,
017/008/020 AND
017/007/002
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) [ k|

C

D

[ P

Fsha ==

o) (6). )
19987

4
(D) [D

e

Second Wntlen

Second Written

6 Second Written

Third Weitten

25/Second Written

Aunendance/Punctuality

Attendance

Punctuality

Attendance/Punctuality

Attendance/Punctiality

Atendar Punctuality

W] 12:00 AM

Wu 12:00 AM

" R

w 12:00 AM

AD Offce

g o5 oo orrce

th ad office

A |

v

¥

K 44 No Call Ne

W
Show |»nw'Jl 3

was a no call no

show uv\w 014

Rvas scheduled to
WOl K on
failad 1o call thaivr 8
which created ano call

no show.

012

cheduled to work
m'mh:diu call intothe
VK hotfine and failed to

contact the store. This

resulted ina no call no

show lww,hzﬂ

ool [l 0

call no show.

anegative Impacton
wistomer service and

store profits

Failed 10 follow
wmpany polic

calling th

sing work puts
mare work on other
associates and has a
negative effect on

customer service

by not showing up for
sched shifts

croates hardship on

fellow assodates
forcing them to prkup
o

vorkload

Other assc s /e
10 com nl»rlm
assignments for the

day. IMS can not plan

their day effectively
Joes nol call

Lhift

when

n ol

When oes pat cal
in for| cheduled
shift it creates a lack of

customer service in out

fresh areas

tions can have DI » =

ed to

folicw the company

polity

To call associate hotine

if going to be absent

eds to make
sure when a absence
occiurs that Glollows
the carrect procedare
for caliing off, which is
to call the vr &, got
confirmation #and
then call a member of
maragement to repart

the absence

s expected to call
into the (VR hotline if

s going Lo be tardy
or absent, i also
required

check m
schedule as ILis keye

in three weeks in

advance.

BB exvected o cal
the VR hotlineif he i
going to miss a

scheduled ift =
lalso supposed to notify
a member of

management wﬂhw

confirmation number

i | R e TE [ Q | R 5 | :
FIRST HAME HIRE DATE TERMINATION TERM COACHING LVL REASON TYPE DESC GIVENTS EXPIRATION COACH ASSOC  MGR FIBST  MGR IAST MANAGER  WITNESS FIRST WITNES: WITNESS ASSOC BEHAVIOR BEHAVIOR IMPACT EXPECTED BEHAVIOR ACTION PLAN
DATE REASON DESC DATE LOCATION TXTT ACKNL NAME NAME ACKNLIND NAME LAST NAME ACKNL
1 CODE IND NG

Lam sarry | dudn't calt. it
was a mistake that will
not happen again. | will
make sure | don’t miss

anymore shifts

1 messed up on my
schedule and will be sure

that | check my schedule

To make sure to call the
all off number before

takling to managment

will check schedule in
advance and be to work

duled

i'm gorna slow down

some and look at my

schedule more closely

then tsking 3 glance at &




10

R R R

(el 3
mu-yz .m-: 25 Third Written

Second Written

37 Second Written

37 Third Written

Attendance/Punctulity

Attendance/Punctuality

Attendance/Punctuality

Attendance/Punctuality

015 ad office

(D) (6] (D) (&)
3957 PM 2014 office

B u 14 office

W:) 4,03 M W;m.a ad office

ACKNL

IND.

a1

y w Y () (6). (b) m‘cz» y

(®) (6). () (7]
} W

; W w % - w X

T observations are that

d 4 na call/ no
show on s
already on a second

writtan coacking for the

samo type of infraction

work 10pm to 7am,

..;rv-u 10 call off 10

A member of

management and also
falled to call the wvr &,
creating ano call no

show

as o R R

unapproved absences

13

The abscrvations are that
pas had an
attendance problem ind

has missed B days since

nost recent
absence ig nd was

anocall no show

The impact s that it
reates a gap n
average and lack of

cuslomer service

8y no1 showing up for

tcheduled shifts forces

other associat

RIS (0) (). ()

workload for the night

10

show up towork it
One of the absences(QER creates a lack of

was a no il noshow

productivity in our
unloading process. We
are forced to pull ot

associates to replace
6

negatwely impacted as
well, we run behind In
pulling freight to the
floar, stocking and

working crifical pieks

The impact is thax it
hinders our unloading
proce:

nd keeps us
from bemg in the
arrect cycle |n the IMS

24 hour cycle.

The behavior expected
nest time 15 to showup

for all scheduled shifts

ads to pay

closer attention to

work hisschedule and

7| s - O (T o | 10W [ [ v G | R ST | ] T T O o [ Q R 5 [ T
FIRST NAME HIRE DATE TERMINATION TERM COACHING LVL REASONTYPE DESC GIVENTS EXPIRATION COACH ASSOC  MGR FIRST MGR LAST MANAGER WITNESS FIRST WITNESS WITRESS ASSOC BEHAVIOR BEHAVIOR IMPACT EXPECTED BEHAVIOR  ACTION PLAN
DATE REASON  DESC DATE LOCATONTXT ACKNL NAME  NAME  ACKNLIND NAME (AST NAME

double ch

hedule

Pay more attention to

schadule to make sure

v checking the correct

W there s any questions week|

with management

(0) (5). PRt

work his scheduled
shift and follow the

company policy an

attendarce

The nextabsence will
be termination.

nust show up
for all scheduled st

and report when their
might be an lssue

2 st also call
the Assocate

Information Line

{will work very hard to

Improve my attendence

lam going to work very
hard to solve my
attendence issues and

Imprave my ove
attendence and work

parformance
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14
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FIRST NAME HIRE DATE TERMINATION TERM COACHING LVL
REASON OESC
€ODE

29 Second Wraten

DATE

b) (6). () (7;

@

second Writen

(D) (5). () (7)
15t Written

(D) (6),
014 29 5ecord Written

W‘\U:

{b) (6. (b

29 Third Writtan

W]\” o

REASON TYPE DESC

Attendance/Punctuality

Attendance/Punciuality

Attendance/Punciuality

Attendance/Punctuality

Alte

dance/Punctuality

Attendance/Punctuality

Attendance/Punctuality

GIVENTS EXPIRATION COACH

DATE LOCATION TXT

W.’ aiday

WJ 3:57 PM 2013 upe oftce

Wuu ad office

ad office

poid ad office

W[-u Ad Dffice

B> 700 e

ASSOC  MGR FIRST MGR LAST MANAGER

ACKNL NAME NAME ACKNL IND. NAME
ND

.
¥ Y

WITNESS FIRST WITNESS

LAST NAME

(b) (6). ® C)
Y

(D) (). (1) (7)C)

ASSOC BERAVIOR
IS 0) (6). m»m’
(D) (6). (b T
show

no show

1-C -

o call no show,

saciate looked at the

wrong schedule and

believed W as off)

virs aNo Call / No

Show on

was scheduled to
come in at 12:00

midn

day

(D) (6]
1 was a no call no

on 3

has previous coachings

due to altendance

a NoCall /No

o

BEHAVIOR IMPACT

(0]
When 0 not

show Up 10 wWo

and sent t Aoor 5o that

custorrers may

purchase

This affects fellow

assocalles and

custoreer service on the

front end

Puts more wark on

cther

fates, and

has a negative effect on

8

mer service

Foor customer

lovs morale of of

No callno show's lower

moral and puts more
work on other

associates

Puts more work on

other as lates and

ative impact

W\N'

Imipact on

customer service and
patental sales in his

area

a lack of help or

ot prlled

pciates that have to

EXPECTED BEHAVIOR

needs W ensure
he calls the IVR hotline

when going to ba

tordy of absent [DECEEN vake better e

(b) (6). (b)

planning

ent from work

To be at work when

scheduled

&/ Work scheduled shifts

To be at work when
duled, and il

zoing to call of (SRS

needs to follow the

correct procedure for

ing off. Calling the

call off line etc

To be at work when

scheduled

cehad a m; expected to

wiork his scheduled

shifts and to be

punctual

expected to call the
hotline and inform
maragement when he
is unable to work his

scheduled shifts

n being tardy

ACTION PLANK

| will be more caretu
about my acuons and m
choices sa that | can

able

earn from this mistake.

| will look at my schedule

better

double check my

eudie make sure it iy

cotrect and show up on

time for nowonufi am
going to call off i will ba

sure to call the holiine

alarm clock so | dont

sep and im able to

work on time,ge

here on time

i made a misiake once
and to make sure that it
doesnt happen again |
am going to start

phnting off my schedule
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FIRST NAME TERMINATION
DATE

HIRE DATE

wm‘ WMU

N

TERM COACHING LVL
REASON DESC
CODE

Secand Writen

25 Secand Written

nd Writen

Second Written

97 Third Written

971First \

REASON TYPE DESC

Attendance/Punctuality

Attendance/Puncruaity

Attendas

ce/Punctuaiity

Attendance/Punctuality

Attendance/Punctisaiity

Attendance/Punctuality

\0) (oL
13 5.49AM

EXPIRATION COACH
DATE LOCATION TXT

4 AD Office

e o omee

131121 FM ad office

2014 Mgr's of

0AM Wml.‘. Ad Office

7SSOC MGRFIFST MGRUAST  MANAGER WITNESS FIRST WITNESS
ACKNL NAME  NAME ACKNLIND NAME LAST NAME ACKNL
ND I 7] IND

¢ ) (6). (&) (1XC)J8 2l f

v Y Y

(D) (6). (b

WITHESS = ASSCC BEHAVIOR

Wasa no alino

SHOW O § o012

failed to call the IVR line

vas # no il na

show or ()1 3

¥ 4 no sl no
‘013

spoke with mgme, bu!

show on

failed to call the IVR line

013 |

duled at 10pm to

':'duw riled tocall &
mempver of management

and 1

creatng a no cal no

show was given a
second wraten for &

previous no call no show

was or|

Associate was

No Show o

(D) (6]

BEHAVIOR IMPACT EXPECTED BENAVIOR ACTION PLAN

(D) (B). (D) (
s expictedto || made an honest

follow the company’s’  mistake, | will follow

sence
Caused a lack of
attendance poley

coverage policy and call the

Vich impact hatline

weas of thes

(o
fatlure to call the i ds tocall the || plan to call the IVR line

hotline breaks company hotline | going to |If | need to miss work in

policy. be absen! from the future.

Puls roore work on Ta be at wark when to cheds schedule

other ciates and scheduled everday befare + leave
has a negative effect on work
e m al

To be at wark when 1 eeild call the hotline
scheduled

needs to

Calling off pats more

work cn other anytime that | call off

3550 ndhasa

negative e on

ssociate moral. flo

calling the IVR i
0 comply with

company palicy

by not she needs to be here when |Will thourghly che

ng up for

scheduled andbe on  |schedwe more

scheduled shifts forces

other associates to pick |time and write down schedule

creates Jow in stock for
U

the customers shopping

total store which of

ence

Causes hardship on Follow Scnedule as itis
other associates, effects given

ofit & sales, causes

toassotiate

MySshare
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27

m

26

FIEST NAME HIRE DATE TERMINATION TERM COACHING LVL

DATE REASON DESC
— o B

cope

013 6 Second Written

b) (6). (b) (7 a 3

WUX} A

97 Second Witten

97 Second Wnitten

REASCN TYPE DESC

Attendance/Punctuality

Attendance/Punctuality

Attendance/Punctuality

Attendance/Punctuality

GIVENTS

(D)
w,l 12:00 AM '

EXPIRATION COACH
DATE LOCATION TXT

s olfice

ad office

W-l 12:00 AM w"ﬂ‘: ad office

3:50 AM w’?lﬁ ad office

ASSOC MGRFIRST MGRIAST  MANAGER WITNESS FIRST WITNESS
ACKNL NAME NAME ACENLIND NAME LAST NAME ACKNL
WD

IND
| ww e W
Y ¥ Y

Al Y

(D) ©)
¥ ¥

WITNESS ASSOC BEHAVIOA

R ©-© |

scheduled o we

to 7am,

yk 10pm
ailed to

call the ivr number and

also failled ta report the

absence wa member of

management creating a

no call no show

w.“._ i
show on Sunday

s call no

s 4 no call o

show o9

() (6). (D) SR
show on QIO

2014 and

o gall na

EEHAVIOR IAPACT EXPECTED BEHAVIOR  ACTION PLAN

By notshowing up for

[ETE BRI () (6). (b) (7)(C)2l

schedeled shifts forces  scheduled and be on call when i n 10 call
ather associates to time. off beon
R ) (). (0) (7. time to takecare of my
workload which lowers job priarities.

associite moral , also
las bad impact on
cstomer shopping

experiece

alled to follow Iwill doublechect my

w\e»rdﬂ to call

company pelicy the associate schedule often. | will be

¢ to follow calling the

associate informatian

infermation hine when
eds to

oo
contact amember of

mgmt and retain her

lne and to talk toa
mamber of

confirmation number.  'management

needs to call the | will be sure to start
maton line |1m, calling the associate

0 going to be absent

Puts more work on

other associates and

has a negative effect Imformation line if 1

customer service, Also, need to call off
failing to call the

associte inlormation

ine does not follow the

company attendance

policy

&d to follow expect tocall follwe up on my

company policy when  |theassodate scheudel and call of

m information line when |when ineedto

ng work

calling off work
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C

D

E

F

RN N |WIN|-

FirstName
(6), (b) (7)(C)

StrJobDesc

LeaveReason

(b) (6), (b) (7)(C

MISCOND W/COACHINGS

MISCOND W/COACHINGS

MISCOND W/COACHINGS

MISCOND W/COACHINGS

MISCOND W/COACHINGS

MISCOND W/COACHINGS

MISCOND W/COACHINGS
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Wal*Mart Stores, Inc.
Customer Service Scheduling Availability
Associate

Dear Associace:

Thank you for your continued service with Wal-Mar:, We strive to provide flexible hours for our Associates while ensuring excellen:
cusiomer service. Wal-Mart recognizes that opportunities may ariss that require an Associate to change their availability. We respec:
your requesz to do so. However, we want to remind you how our scheduling process works. We must easure that we have trained
Associates available when our customer wmaffic is heaviest. Wal-Mart tracks information about where and what time of day our
customers are shopping. This aids management in scheduling Associates properly to assist our customers. Your opexn availability is
important to this procsss. Chaaging your availability could affect the pumber of hours you receive. If you have aay .questions,

please see your facility manager.

(b) (6), (b) (7)(C)

(P

{Sucial Security Numoer)

Please indicate the hours you ARE AVAILABLE to wo: <. Changes to vour availability must approved b

your facility magager

Wal-Mart© Is your store 24 hours? Pleass ciz:le: Yes® No
Siore = (Suift times vary in 24 br. facilities Please se2 :e Parsoncel Yanager for shift times.)
[y .

_A¢05 Sarurday Sunday Monday Tuesday Wednesday Taursday Friday
Store Shifts . P N,
{exzzads sligatly sevond C:00- A4icc -
sicre sours) \
Overaight - 2 At an

Receiving Stifts R -

Aﬁm

JHAY

SPm

Your availabilicy:
Start Time \(~\\f\§| Q 5‘ ﬂ 4 (\\‘6\ LLQ\*) H 0
Stop Time L ( SN SQ\(h NY Qﬁﬂ S P

Az vou reguesting a savus clange?
NO

o

Waeelkjv

Mizimum hours requessed weskly

Maxi weskly (not 0 exex=d 20 Tours)

‘mum sours ceguested

¢icaie any recceuting times vou are aot avaiiadie o work.

z3 I YES, Parz Time 0 Full dme (o-

<. Sume examples inciude aighi cla

-39 20uss) Full Time 10 Pars Timsiunder 23 hours
Dajiv
Migimum hours raguesied daily

2 hours ceguesiad da:Iv

Maximum

s3as every other Taursday night.

lease indi cur 5 0
miiitary service duty e Iad weskszd of every month, 2.
Beginning Ending Excepdon Date To
Day Time Day Time (how often it occurs) Begin Ead

You MUST be availaol

Associate’s Signature

Facility

Date

Date

Manags:'s Signarure

Thais form s oo guarantes of 2 shift or mimmum gumber of hours.




Associate Information Form

The following information Is requested solely for record-keeping purposes and will not be used in any decision
affecting your continued status as an Assoclate of Wal-Mart Stores, Inc.

Date WO Pl SSN: Birth Date
Name (as it appears on your Social Security Card) and Contact Information
) ©). ) (7)C) ®) (6), (b) (7)(C)

ast Name (Middle Initial)

b) (6), (b) (7)(C)

Name to appear on Name Badge

Street Address: __ Apt, #______
City: State Zip Code
Home Phone X — " Alternate Phone: - -
Work Phone __ - -
County . Country
Emergency Contact Information
Primary Contact Secondary Contact (Optional)
Name_ __ _ Name
Address, Address
City/State City/State
Zip Code . Zip Code
Telephong , Telephone
ATE AND WAL-MART STORES, IN N DGE T M NO

P H WAL-MART =WILL I S THA R WAL=MART
R THE IATE IS FREE TO TERMINATE T p T RELAT P AT ANY Y
N N N E P

Revised 10.18.06



WALXMART STORES, INC.

ACKNOWLEDGMENT OF RECEIPT OF ALCOHOL,
AND DRUG ABUSE POLICY

I have received and read a copy of Wal-Mart Stores, Inc. ALCOHOL AND DRUG ABUSE POLICY
("POLICY"). I understand that such drug testing may consist of the taking of urine and/or blood samples or any
other medically recognized test designed to detect traceable amounts of drugs or alcohol in the body. Any
positive result ‘in the initial procedures will automatically be confirmed by GC/MS method (Gas
Chromatography/Mass Spectrometry).

I understand that if such testing indicates the presence of illegal drugs or abuse of prescription. drugs (taking
someone else's medication) in my body in any. detectable amount, I will be terminated.

I further understand that testing for alcohol will be administered by blood sample. Any associate testing at .04%
Blood Alcohol Content (BAC) or above will be considered. under the-influence, resulting in automatic
termination for violation of company policy: '

* Job offers are made contingent upon passing Wal-Mart's drug test. As a condition of employment,
applicants must agree to successfully complete a drug test in compliance with this. Policy and Procedures.
Applicants who have received job offers. are cautioned against giving notice at their current.job, or incurring any
costs associated with accepting employment with Wal-Mart until after the results of the test have been received
by Wal-Mart. Applicants who fail the drug test or do not report to the collection facility within 24 hours of
~ being instructed will have-their offer of employment withdrawn and may not re-apply with the company for a
minimum of one (1) year. ' :

I hereby acknowledge all:of the above drug testing: policies and procedures and the use by Wal-Mart of results
thereof in further determining my continued employment -with this company. Associates who refuse to timely
submit a specimen for testing, or refuse to sign a consent form will be considered to have voluntarily resigned his
or her employment. I understand this is not a contract for employment and that I remain "terminable at will" and

free to resign at any time I wish.
(o) (6), (b) (7)(C)

DAT

(b) (6). (0) (1)(C)]

Associate's Social Security Number

(b) (6), (b) (7)(C)

acknowl.doc\12\92



(b) (8), (b) (7)(C)

WMRC-2 (1149)

SUPERVISOR
‘Write the date the topic was completed
and Initial by associate and
Supervisor/Personnel Manager/Trainer
1. Explain the Company's Safety Statement of Policy and the importance placed (Use "NA" ‘tnot apply)

ectio
) (6). ) (7XC)

on Risk Control (First page of the Safety Handbook).
2. Review Safety Handbook and how it applies in this department. \

3. Review proper Lifting Techniques including the "Green Zone™ concept. \

4. Explain how to wear the Back Support lielt and when it should be worn in department.

* Explain Hazards associated with each Chetmcal usedin department.

* Demonstrate the proper method of Hs_u_ldling each Chemical.

* Demonstrate how to wear Personal Protective Equipment - if required.

* Explain how to Clean Up a chemical spill and proper Disposal Procedures.

5. Review the Chemicals used (not sold) in the department and the following procedures: \
+

A\

\

—

* Show location and Demonstrate the use of the Elnergency Eye Wash S_iqtioq.

6. Demonstrate safe operating procedures on all Power Eqmpment used in dept including:
* Explain Assoc. Under 18 Years Old Are Prohibited Frqm Operatmg Power Eqnlpment

* How to operate equipment and consistent use of Machlne Guardmg.

* Demonstrate how to wear Personal Protective Equlpment if reqmred

* Demonstrate proper Lock Out Procedures and when to lock out equjpment.

* Demonstrate safe operating procedures when using the Baler / Trash Compactor. l

* Demonstrate how to Clean equipment inclyding Lock Out procedures if required.

7. Explain the Emergency Evacuation Process including exits and where to megt outside.

8. Review the importance of maintaining Open Exits and never bl_ock with merchandise. \

9. Review the proper use of Box Cutters and policy on unauthorized cutters.

10. Explain Zone Defense and Safety Sweep and importance of cleaning up spills immediately.

11. Review the Bloodborne Pathogens expasure control plan, ‘
12. Show Ladder location(s) and explain dept. policy on using Ladders. ‘
13, Demonstrate Proper Stacking of Merchandise, 18 inch clearance to water spriﬁkler heads. F
14, Review expectation of Good Housekeeping and Cleanliness. : \
15. Explain Safety Team activities and encourage ideas and participation. v\}

!

16. Review policy of Reporting Accidents / Incidents Immediately.

PLEASE COMPLETE THE CHECKLIST WITHIN 2 WEEKS OF HIRE/REASSIGNMENT DATE
(File the completed form in a binder and store in the Personnel Manager's office)

4-3 99-44811



WALXMART STORES, INC.
STATEMENT OF CONFIDENTIALITY

CHUA‘J F\.\Q&V'&r 3
W play an important role in our Wal-Mart Stores.

As patt of your daily responsibilities, you will be exposed to other
Associates’ wages and personal information contained within their personnel
file, This information and any other information that an Associate discusses
with you is confidential and camnot be discussed with anyone other than 8
supervismg member of mapagement, Disclosure of confidential information
pertaining to wages or other personal information’ will be considered

misconduct, which may result in disciplinaty action, 'up to and including
termination of employment.

I, ( b) (6 ) ’ ( b) (7 )C ) agree to the standards established by

this Statement of Confidentiality as long as I am an Associate of Wal-Matt
Stores, Inc. and realize that a violation of these standards may lead to

disciplinaty action, up to and including termination of my employment with
Wal-Mart Stores, Inc,

(b) (6), (b) (7)(C)§ -

Date

Aed §

Facility Number
B

(b) (6), (b) (7)(C)

Date






